Program Director, Cancer Genomics
Department of Genetics
Rutgers, The State University of New Jersey
Faculty Position
Endowed Chair in Cancer Genomics
The Rutgers University Department of Genetics seeks nominations or applications from leading
scholars for the MacMillan Endowed Chair in Cancer Genomics. The Chair is accompanied by
significant resources and faculty appointments that will build on existing strengths in both research
and educational programs. This individual will lead a division of faculty and staff who together
will establish an endowment-supported undergraduate and graduate programs in Cancer
Genomics. Candidates working in all areas of cancer genomics will be considered.
This Chair will be appointed in the Rutgers University Department of Genetics, with membership
in the Rutgers Cancer Institute of New Jersey (a consortium NCI-designated comprehensive cancer
center for Rutgers and Princeton Universities) and the Rutgers Human Genetics Institute of New
Jersey. The position includes access to the advanced genomic technologies and computational
resources of RUCDR Infinite Biologics® and recently constructed, spacious laboratory and office
space.
Candidates must demonstrate qualities of leadership, vision, and innovation, and have a successful
history of discovery and publication as illustrated by significant, consistent and current grant
funding. Applicants should submit a cover letter and CV to lumpkin@dls.rutgers.edu. Initial
inquiries will be treated as confidential. Review of candidates will begin October 1, 2017.
Rutgers, The State University of New Jersey, is an Equal Opportunity / Affirmative Action Employer.
Qualified applicants will be considered for employment without regard to race, creed, color, religion, sex,
sexual orientation, gender identity or expression, national origin, disability status, genetic information,
protected veteran status, military service or any other category protected by law. As an institution, we value
diversity of background and opinion, and prohibit discrimination or harassment on the basis of any legally
protected class in the areas of hiring, recruitment, promotion, transfer, demotion, training, compensation,
pay, fringe benefits, layoff, termination or any other terms and conditions of employment.

